
Equal Employment Opportunity Policy Statement 

We are committed to equal employment opportunity and provide equal employment opportunities to all 

employees and applicants for employment without regard to race (including hair texture and protective hair 

styles), color, religion (including the wearing of religious attire, clothing, or facial hair), creed, national origin, 

ancestry, citizenship status, sex, sexual orientation, gender, gender identity or expression (including 

transgender status), age, disability, marital status, familial status, partnership status, caregiver status, credit 

history, pregnancy military or veteran status, genetic information and predisposing genetic characteristics, 

arrest or conviction record, sexual and reproductive health decisions, domestic violence victim or stalking 

status, unemployment status, or any other characteristic protected under applicable federal, state, and local 

laws.  

Invitation to Self-Identify  

Candidates may choose to voluntarily disclose their sex, race, ethnicity, protected veteran status and 

disability during the application process. Employees and applicants with disabilities are encouraged to 

inform our team if they need a reasonable accommodation to perform a job for which they are otherwise 

qualified.  
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